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Focus 
As a Financial Advisor, I am passionate about helping my clients thrive in 
their personal and professional lives. I work with a select group of individuals, 
families, and businesses who value sound advice as they navigate complex 
financial matters. I enjoy working with next-door millionaires, real people 
with real stories of how they accumulated their wealth. 

Professional accomplishments
• Earned Accredited Asset Management Specialist℠ designation through 

the College for Financial Planning

• Have served in the financial services industry for over a decade

• Earned a Bachelor of Science in Business degree with a concentration in 
Finance from the University of Phoenix

• Earned Series 7 and 66 security registrations

• Licensed in Colorado life, accident, and health insurances 

• Completed an intensive and comprehensive multi-year training program 
for Financial Advisors 

Values
Born and raised in the western suburbs of Chicago, I am from a large family 
with a proud Mexican heritage and strong values in faith and family. I believe 
in having compassion for those who need help. The driving force of my 
approach is to educate and speak with the heart of a teacher. 

Outside of business hours
I am a mother and a wife. A sister, daughter, and granddaughter. 

My husband, Colton, and I are raising our young children, Natalie and Ford. As 
a family, we enjoy the seasons and activities in southwest Colorado. We take 
trails off the beaten path and tow the travel trailer to new destinations. I’m 
also an avid reader and obtained an associate’s degree in culinary and pastry 
arts. I’m an apt at-home chef and am happy to share high-altitude recipes. 

Comprehensive retirement plan solutions

I can help you navigate the complexities of choosing and implementing a retirement savings program. By offering a 
process with numerous features – such as dependable plan consulting services, and ongoing support and risk mitigation 
– I focus on helping plan sponsors achieve their stated objectives for their company. My approach to providing 
retirement solutions is based on these core tenets:

1. PLAN DESIGN ANALYSIS

We start with a conversation so I can understand what’s 
important to you in a retirement savings program and 
uncover any areas of concern you would like to address. 
Then, I use this information to conduct a comprehensive 
analysis of your needs and objectives before 
recommending specific solutions. 

3. TEAM-BASED APPROACH

I collaborate with you and your chosen advisors, such as 
your attorney, CPA, and third-party administrator, and 
we engage in an open-ended dialogue to ensure your 
retirement plan is on track with your goals. 

2. SERVICE PROVIDER EVALUATION

Based on your goals and objectives, I present solutions 
that align with your goals and identify recordkeeping 
service providers that can provide your desired level of 
support. I am platform-agnostic and can work with your 
existing providers as well. 

4. ONGOING SERVICE AND SUPPORT

I conduct ongoing meetings with your investment 
committee to review investment performance. I can 
also provide continuing educational programs, resources 
for plan participants, and enrollment meetings for new 
employees while helping retiring employees understand 
their retirement plan distribution options. 

Investment options  
designed around you
When we work together, I provide 
you with an investment platform that 
offers the opportunity for objective 
recommendations from a large universe 
of investment options. I can act as a 3(21) 
fiduciary for your plan to help you review 
a wide range of investment opportunities 
and recommend money managers whose 
investment approach aligns with your plan 
goals and risk tolerance. 

You maintain discretionary control and 
final decision-making authority for your 
plan and investments made available 
to participants. You’ll always know 
which investments are held in your plan, 
their recent performance, and the fees 
associated with each offering.

I also recognize the importance of 
adapting your retirement plan as the 
benefits industry evolves and staying on 
top of constantly changing regulations.
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Retirement plan consulting services

We work together to create a customized retirement plan solution designed to maximize 
the performance of your plan. The seven service areas below are provided in a retirement 
plan consulting relationship. We can bring all of the following components together into our 
consulting agreement, or we have the flexibility to “plug and play” specific services with those 
you already have in place for your plan. 

Service provider search
If you have an existing retirement plan, I help 
evaluate what options are available in the 
marketplace, assess total plan costs, and compare 
other plan platforms to what is currently in place. 
I also assist employers who do not currently have 
a retirement plan and want to gauge the cost and 
benefits of sponsoring a plan and search for plan 
providers for the first time. 

Investment policy statement (IPS)
I can support your investment selection and 
monitoring responsibility by creating, formalizing, 
and documenting your prudent fiduciary processes 
related to your IPS. For new plan sponsors, I can 
assist in creating your investment philosophy and 
developing an IPS that offers both plan guidance 
and risk management guidelines while reflecting 
your plan’s investment objectives, policies, and risk 
tolerance. Together, we coordinate with your Plan 
Committee and other fiduciaries to periodically 
review your IPS and ensure the objectives are 
meeting your plan and participants’ needs.

Ideally, every retirement plan should have an IPS 
to document and guide the plan’s investment 
decision-making and monitoring process. Although 
an IPS is not required by regulations, it is often the 
first item asked for in the event of an audit.

Investment search and 
recommendation
I assist you with a detailed investment analysis 
for plan investment selection and fund 
recommendations that are compatible with your 
plan’s objectives, policies, and risk tolerances. 

If you have an existing plan, I coordinate with plan 
sponsors to review current investment options 
and offer recommendations for investment 
replacements or alternatives. If you require a 
new plan, I work with plan sponsors to navigate 
investment options and create a fund lineup.

Performance reporting 
I will assist you and your plan fiduciaries with 
an ongoing evaluation of your plan’s investment 
options and performance. This includes delivering 
reports that outline results and assist with the 
fund evaluations, as well as comparing various 
performance aspects identified in the IPS.

The information in the report may include market 
commentary, plan asset allocation summary, risk 
and return analysis, investment cost analysis, and 
investment research. At a minimum, a review of the 
investments offered should be conducted annually.

SERVICE PROVIDER SEARCH

INVESTMENT POLICY 
STATEMENT (IPS)

INVESTMENT SEARCH AND 
RECOMMENDATION

PERFORMANCE 
REPORTING

PARTICIPANT 
ENROLLMENT AND 

EDUCATION

BENCHMARKING 
ANALYSIS

PLAN FIDUCIARY 
MEETING SUPPORT

4 |  NAOMI MARTY AAMS® NAOMI-MARTY.COM |  5



Participant enrollment and education
There are a wide range of resources to help plan participants maximize 
their retirement plan benefits. I will help you implement turnkey 
enrollment options and ongoing educational programs for plan participants 
– in coordination with your plan’s recordkeeper – to assist participants in 
making informed savings and investment decisions. These include easy-
to-use online enrollment applications, as well as group and individual 
education meetings.

Benchmarking analysis 
I provide you with benchmarking reports that identify and compare 
specific plan elements, such as features, investment-related information, 
participant behaviors, and plan oversight, as well as comparative fees for 
other plans of similar sizes or demographics.

My fee benchmarking analysis seeks to assist you with maintaining your 
plan compliance with 408(b)(2) disclosure regulations, and we assess 
together the reasonableness of plan service providers’ costs relative to 
the services received. This analysis also provides a baseline fee structure 
to compare with fee quotes I receive from competing providers during a 
Request for Proposal process.

Plan fiduciary meeting support
I want to help educate plan sponsors and plan fiduciary and committee 
members on their fiduciary responsibilities. I can do this by providing 
general summary reports and statistical updates about your retirement 
plan for plan fiduciary meetings. These may include participation and 
demographic reports, a review of goals and results of the education policy 
statement, updates on participant meetings, regulatory updates, and 
market updates.

Retirement plan 
consulting services (continued)
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Exploring your options

Colorado state-mandated retirement plans
To address the importance of saving for retirement, Colorado 
SecureSavings is a new retirement savings program created by the 
Colorado Department of the Treasury. All Colorado businesses with five 
or more employees, and who have been in business for two or more years, 
will be required to register for the program if they don’t already offer a tax-
qualified retirement savings plan to employees. 

The good news? You have choices. The law requires that your employees 
have access to a workplace retirement plan, but it does not require that 
you implement the Colorado SecureSavings program. A different plan, 
such as a 401(k), SIMPLE IRA, or SIMPLE 401(k), may meet the state’s 
requirements while providing:

• More flexibility in plan design  
and a diverse lineup of 
investment options

• Deductibility of employer 
contributions

• Business tax credits

• Outsourcing of plan 
administration

• Access to a financial advisor for 
education, consulting services, 
and ongoing support

• Higher contribution limits and a 
greater opportunity for you and 
your employees to save

 
I can partner with you to help evaluate your options and find the best 
solution for your business and employees. 

Benefits of a qualified retirement plan

A qualified retirement plan is a good strategy for reducing your company’s tax burden while 
setting aside funds for your own retirement future. The benefits of a qualified retirement plan 
may include: 

Employees also benefit from being able to make pre-tax and possibly after-tax contributions 
while enjoying tax-deferred compounding of any investment earnings. 

*Generally available for companies with fewer than 100 employees

Consider some  
key differences 
between Colorado 
SecureSavings and 
some other available 
options:

Colorado  
SecureSavings

401(k) SIMPLE IRA SIMPLE 401(k)

Employer match/contributions? No Optional Mandatory Mandatory

2022 employee contribution limit $6,000
$20,500  

($27,000 for 50+)
$14,000  

($17,000 for 50+)
$14,000  

($17,000 for 50+)

Contribution options None Pre-tax, after-tax None None

Who selects investment menu? State board
Employer/

financial 
professional

Employer/
financial 

professional

Employer/
financial 

professional

Flexible plan design? No Yes Limited Limited

Business tax credit possible? No Yes Yes Yes

Remaining competitive in an  
ever-changing labor market, attracting 
top talent, and retaining key personnel

Making tax-deductible  
employer contributions for  

you and your workforce

Taking advantage of a tax credit 
available to some small companies for 
the costs of creating and maintaining 

an employee retirement plan*
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A retirement plan guide for small businesses
Defined benefit & defined contribution plans

Retirement plans fall into two categories. Both types of plans are tax-advantaged, meaning you may 
deduct employee contributions from pre-tax earnings so that employees can defer tax on them until they 
are distributed.*

Understanding fiduciary 
responsibilities 
A fiduciary is anyone who has authority or control over the 
management of a retirement plan or the assets in that plan. 
This could be an individual at your company, plan sponsors 
such as the business owner or corporation, plan trustees, 
officers, or retirement committee members. Anyone who 
has a role in how the plan is administered might be 
considered a fiduciary.

Your fiduciary responsibilities give you the opportunity to 
control the retirement plan investments for you and your 
employees. There are serious legal repercussions for ignoring 
fiduciary responsibilities, such as heavy fines, restoration 
of losses, and other penalties. However, this review doesn’t 
need to be overwhelming, as representatives from your plan 
providers and advisors such as myself can assist in providing 
the resources and guidance you need to do your due diligence.

The Employee Retirement Income Security Act (ERISA) rules 
and regulations protect the participants and beneficiaries of 
retirement plans by obligating fiduciaries to:

• Act in the best interest of plan participants  
and beneficiaries

• Understand and disclose all expenses paid from the plan

• Make prudent decisions regarding the plan, including 
investments and service providers

• Act in accordance with the plan document’s terms  
and provisions

• Monitor the plan’s investments

It may be easier than you expect to judge how well you’re 
fulfilling your fiduciary duties by starting with the checklist 
to the right. If you can’t answer all questions positively, you 
may need to review your plan with your financial advisor, 
your third-party administrator, or the vendor of your current 
retirement plan. It may also be a good time for second opinion.

Do you fully understand your existing plan’s 
document and design?

Do your plan fiduciaries meet regularly and 
keep notes from these meetings?

Does your plan have a written investment 
policy statement (IPS)?

Does your plan offer  
diversified investments?

Have you reviewed the investments 
available in your plan within the  
past 12 months?

Have you completely reviewed your plan 
during the last three to four years?

Does your plan provide employee 
enrollment programs that explain the 
benefits of their participation in the plan?

Does your plan provide asset allocation 
models for employees lacking investment 
know-how?

Do you understand the ERISA 
requirements? 

* Withdrawals are subject to ordinary income tax and may be subject to a federal 10% additional tax if taken prior to age 59½.

A defined benefit plan is commonly 
referred to as a pension. With this 
type of plan, the employer makes 
all contributions and agrees to pay a 
certain benefit to an employee upon 
their retirement. This benefit is usually 
based on the employee’s income and 
years of service. The defined benefit 
plan is trustee-directed, meaning you 
or the retirement plan trustees decide 
where to invest the funds to pay out 
the promised future benefit. 

A defined contribution plan can be funded in various ways. 
Some plans are funded entirely by employer contributions, 
some allow for employee contributions, and others allow for 
a combination of both. The investments within a defined 
contribution plan can be trustee-directed or allow the 
employees to make investment decisions. Typically, when 
a plan is employee-directed, the employees are allowed to 
choose from a set of investment alternatives determined 
by the employer or the retirement plan trustee(s). Common 
types of defined contribution plans include 401(k) plans, 
profit-sharing plans, SEP IRAs, and SIMPLE IRAs.

With defined contribution plans, employees receive what they have invested in the plan as a retirement 
benefit, along with any earnings they’ve accumulated through their investment. Any employer 
contributions made to the plan may be subject to a vesting schedule. This means that employees must 
accumulate a certain number of years of service before they are eligible to receive the accumulated 
employer contributions and related earnings from the plan.
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Let’s have a conversation

Schedule a time to meet with me so we can discuss your 
retirement plan options and to see if we’re a good fit to 
work with one another. I look forward to learning more 
about you and your company.

(970) 259-3900 
naomi.marty@wfadvisors.com 
Naomi-Marty.com

200 West College Ave., 2nd Floor 
Durango, CO 81301

Office hours: 
Monday through Friday 
7:30 A.M. – 3:30 P.M. MST

Wells Fargo Advisors is a trade name used by Wells Fargo Clearing Services, LLC, Member 
FINRA/SIPC, a registered broker dealer and non-bank affiliate of Wells Fargo and Company.  
CAR-1022-02952

I have experience working with clients like you.  
I provide objective and unbiased advice.   
My resources are deep and multidimensional.

I endeavor to help you succeed financially by 
creating a customized solution designed just for 
you and your employees.


